
STV Allied Healt h Educat ion Cent ers prepares aspiring Certified Nursing Assistants through state-approved

education, hands-on instruction, and employment-readiness training. We invite Las Colinas Post Acute to explore a

clinical affiliation that can support student development while creating a direct pipeline of trained, motivated

healthcare candidates.

A PARTNERSHIP BUILT AROUND WORKFORCE READINESS

Clinical training gives students the opportunity to apply their knowledge in an authentic patient-care environment. For

Las Colinas, the partnership can provide early access to prospective employees whose professionalism, clinical skills,

dependability, and fit can be observed before employment decisions are made.

EARLY ACCESS T O  T ALENT

Meet developing CNA candidates before they enter the
broader employment market.

O BSERVE SKILLS IN ACT IO N

See students demonstrate communication, reliability,
teamwork, and patient-care skills.

ST RENG T HEN T HE ST AFFING  PIPELINE

Build relationships with qualified graduates interested in
long-term healthcare careers.

SUPPO RT  WO RKFO RCE DEVELO PMENT

Help prepare the next generation of compassionate
healthcare professionals.

CREAT E CO MMUNIT Y IMPACT

Expand access to career training and meaningful employment within Southern California — strengthening the local healthcare
workforce for years to come.

STV Allied Health
E D U C A T I O N  C E N T E R S

P A R T N E R S H I P  O P P O R T U N I T Y

P R E P A R E D  F O R  L A S  C O L I N A S  P O S T  A C U T E

From TrainingFrom Training
to Trusted Careto Trusted Care
A Clinical Training & Workforce Partnership Opportunity

175.5HRS

Coordinated CNA education and
training

108CLINICAL HRS

Supervised, hands-on clinical
learning

10–13WEEKS

Two flexible program pathways

This document presents a proposed  clinical training partnership prepared for Las Colinas Post Acute. It reflects an invitation to
explore collaboration and does not represent an existing affiliation, endorsement, or guarantee of employment.
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ST V Allied Health Education Centers
C E R T I F I E D  N U R SI N G  A SSI STA N T  P R OG R A M

P R O P O S E D  C L I N I C AL  T R AI N I N G  P AR T N E R S H I P

MEETING A GROWING LOCAL NEED

Source: Cal i forn ia Em ploym ent Developm ent Departm ent, Labor Market In form ation  Division , Nursing Assistants, SOC 31-1131.

PROGRAM PREPARATION
67.5 hours of theory instruction 108 hours of supervised clinical

learning

Online and in-person theory options Prep for the California competency
examination

Professional development &
employment-readiness instruction

Required identification & eligibility
documentation

Physical examination & tuberculosis
screening

Criminal background check & Live
Scan requirements

CPR training included in the program

A PROPOSED PARTNERSHIP PATHWAY

S T V AH E C  C AN P RO V ID E

Cohort and scheduling coordination

Program-approved clinical supervision

Student-readiness documentation

A designated partnership contact

Clear attendance and conduct expectations

Responsive communication and performance follow-up

T O G E T H E R, WE  C AN E X P LO RE

Clinical rotation capacity and scheduling

Facility orientation and onboarding requirements

Student performance feedback

Graduate interviews or hiring events

Priority consideration for qualified graduates

Ongoing staff-training opportunities

ST V

21.8%
P R O J E C T E D  G R O W T H

Nursing-assistant employment in the Riverside–San Bernardino–
Ontario region is projected to grow from 8,660 positions in 2022 to
10,550 positions by 2032.

15,490
P R O J E C T E D  O P E N I N G S

The region is projected to experience 15,490 total nursing-assistant
job openings between 2022 and 2032, including new positions and
openings from workforce exits and transfers.

H a nd s - o n s ki l ls  t ra ining  a t  S T VAH EC

Educatio n Skills
Pre paratio n

Clinical
Expe rie nce

State  Exam
Eligibility

Employment
Cons ide ration

WHY LAS COLINAS POST  ACUT E?

As an active 216-bed skilled nursing facility providing 24-hour nursing care,
rehabilitation, and long-term support, Las Colinas offers the type of real-world
environment in which future CNAs can strengthen their skills, understand
professional expectations, and learn the importance of compassionate, resident-
centered care.

216 B E D S KI LLE D N U R S I N G FACI L I TY

Let's Build the Next Generation
of  Care—Together.

We welcome the opportunity to discuss clinical capacity, scheduling, student onboarding, facility expectations, and
a potential pathway for qualified graduates to be considered for employment.

STV Allie d He alth Educatio n Ce nte rs
LLC
323 N. Prai r ie Avenue, Su i te 401A, Inglewood, CA
90301

(909) 402-8895
(424) 509-3013

info @st vahe c.co m
www.stvahec.com
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